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A Practical Guide to Litigation-Free Management

April 4-5 o $245 Member, $295 Non-member

Provides proven strategies for avoiding employee-related litigation.
Administration and Management of Training

April 17-21; October 9-13

$495 Member, $595 Non-member

Designed for those charged with oversight of the training function in law
enforcement organizations.

Advanced Ethics Train-the-Trainer

February 21-23 e $295 Member, $345 Non-member

For graduates of the basic Ethics Train-the-Trainer course, this program will explore
current ethics issues, literature, and organizational values, along with strategies for
creating “Cultures of Integrity.”

Basic Police Supervision

April 3-7; December 11-15

$495 Member, $595 Non-member

Designed to meet the basic requirements established by TCLEOSE for the
preparation of new supervisors for success in their new roles.

Contemporary Issues and Ethics Conference — “Leadership in a Catastrophe”
March 27-29 e $119 Member, $139 Non-member

In the face of unprecedented catastrophic events, this annual conference will
explore issues confronting law enforcement leaders, their organizations, and the
communities they serve.

Ethics Train-the-Trainer

March 13-17; May 8-12; Sept 11-15

$495 Member, $595 Non-member (see our website for pricing on courses offered in Canada)
This course will prepare officers to present comprehensive ethics training within their
own organizations or local/regional academies.

Guide to the Fair Labor Standards Act (FLSA)

March 2-3 e $245 Member, $295 Non-member

This course will outline the manner in which FLSA overtime rules apply in
organizations, and will focus on non-exempt employees covered by the law.
Internal Affairs, Professional Standards and Ethics

April 24-28; November 6-10

$495 Member, $595 Non-member

Prepares law enforcement personnel to manage internal complaints and
investigations while addressing current legal issues and constraints.

Leadership Symposium

May 24-26 e $295 Member*, $345 Non-member*

*In addition, a $50 fee will be charged for books and materials.

Designed for senior-level personnel, this annual forum will employ extensive
discussion and debate to explore some of the most pressing issues facing modern
law enforcement managers.

Management College
February 2-March 29

$1,190 Member*, $1,490 Non-member*
*In addition, a $400 fee will be charged for books and activities.

This course is an intensive eight-week program for senior-level managers and
administrators. University-based and challenging, it prepares law enforcement per-
sonnel for leadership in the complex world of public executives. The focus of the
course is on managing for community and customer-oriented results in police organ-
izations. Nationally known faculty cover a wide range of topics and issues related to
public and business administration.

Police and Family Conference

June 23-24 « $39 Per person, $59 Per couple

Presented in a “relaxed” seminar fashion, this program is designed to enhance
personal and professional relationships, both on-the-job and off-the-job.
Police-Media Relations

September 18-20 ¢ $295 Member, $345 Non-member

Managers, executives and PIOs will gain insight into the various media and develop
skills in building trust, preparing and presenting a message, crisis management and
organizing a public information office.

Police Supervisor’s Update

April 10-12; December 6-8

$295 Member, $345 Non-member

This “In-Service” course for first-line supervisors will address supervisory trends in a
“lessons learned” format, and examine current workplace legal issues.

Police Use of Force Summit NEW!

January 23-24

$129 Member or Non-member (Send 3 and the 4th is FREE!)

This national summit will provide a comprehensive overview of recent develop-
ments, and explore a range of associated issues such as the latest research and
policies on police use of force, current and emerging issues with regard to in-
custody death, and best practices in the use of less-lethal weapons.

School of Police Supervision

January 4-31; February 13-March 10; June 5-30; October 2-27

$895 Member*, $995 Non-member*
*In addition, a $100 fee will be charged for books and materials.

Designed for first-line supervisors and middle-level management with focus on the
transition from “street policing” to management.

Teaching Diversity Train-the-Trainer

March 6-10; May 1-5; November 13-17

$495 Member*, $595 Non-member* (see our website for pricing on courses offered in Canada)
*In addition, a $75 fee will be charged for materials.

This course will prepare officers to conduct diversity training within their own organi-
zations or local/regional academies.
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All programs
conducted at our
headquarters in Plano
(Dallas/Fort Worth
metroplex), Texas
(unless otherwise
indicated).

VisiT OurR WEBSITE
For full course descriptions and to register online,
please visit our website at www.thelLEA.org.

COURSE LOCATIONS

Unless noted otherwise, all courses will be held at the
Institute headquarters at The Center for American and
International Law, 5201 Democracy Drive, Plano
(Dallas/Fort Worth metroplex), Texas.

HOTEL ACCOMMODATIONS

The cost of lodging and meals is not included in the
tuition. For courses held at ILEA headquarters, special
rates are available for hotel guest rooms in the imme-
diate vicinity.

NONDISCRIMINATORY PoLICY

The Center for American and International Law does
not discriminate on the basis of race, color, sex, reli-
gion, sexual orientation, national origin, age, disability,
veteran status or any other protected status in educa-
tional activities, scholarship programs or admissions.

TCLEOSE AND COLLEGE CREDIT

All Institute for Law Enforcement Administration cours-
es are eligible for Texas Commission on Law
Enforcement Officer Standards and Education
(TCLEOSE) credit. In addition, college credit is avail-
able to participants in the Management College.

SCHOLARSHIPS
Occasional scholarships are available for ILEA
programs.
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ILEA MEMBERSHIP

Membership in the ILEA is available to city, county,
state and federal law enforcement organizations.
Membership cost is based on the number of sworn
and civilian law enforcement personnel in the agency.
For a limited time, the initial membership fee is
waived. Member agencies may send representatives
from their organizations to ILEA courses at a reduced
tuition rate.

ETHIcs CENTER MEMBERSHIP

Individual - Individual memberships are open to grad-
uates of the Ethics Train-the-Trainer course, ILEA
alumni, sworn members and employees of law
enforcement and criminal justice agencies, and others
by application to the Director at a cost of $35 per
year. Benefits include subscription to Ethics Roll Call,
15% reduced tuition at the Annual International Ethics
Conference, Ethics Center lapel pin, membership cer-
tificate and an Ethical Decision-making wallet card.
Organizational - Organizational memberships are
available for criminal justice organizations, universi-
ties, colleges, and others by application to the Director
at a cost of $100 per year. Benefits include subscrip-
tion to Ethics Roll Call, one free tuition at the Annual
International Ethics Conference, membership certifi-
cate, organizational listing in the Ethics Roll Call and
on the Ethics Center website.

For additional information on the above items,
visit our website at www.thelLEA.org or call our
office at 972.244.3430 or 800.409.1090.

“I have attended training across the nation from some

of the most prestigious organizations in the country.

This is my first from the Institute. I'm very impressed!”
—Arvada Police Department, Colorado

“Exceptional and outstanding training. Thank you.”
—Tarrant County Sheriff's Office, Texas

“Top notch facility and faculty. | have 18 years in this
job and have been to a hundred training seminars in
and out of Texas. This Institute has no equal that |
have seen.”

—Big Spring Police Department, Texas

“In 19 years of law enforcement, 6 years military, total

of 20 years as a trainer combined - | have never wit-

nessed a classroom training this fulfilling. Thanks.”
—Milwaukee Police Department, Wisconsin

“Thank you for the help. Well done and in 14 years
was one of the best classes | have been in.”
—San Bernardino Police Department, California

“I look forward to attending more training classes
given by this Institute. All instructors have been excel-
lent!”

—Henderson Police Department, Nevada

From its inception, the Institute for Law Enforcement
Administration’s mission has been to provide educa-
tional programs to meet the needs of law enforce-
ment administrators. It is a not-for-profit, tax-exempt,
educational center designed to enhance the profes-
sional development of police leaders at all levels.

Located in Plano, Texas, ILEA draws participants to
its courses, seminars and workshops from across the
nation and from many countries. Thousands of police
executives, managers and supervisors are graduates
of the Institute with many serving in law enforcement
leadership positions around the world.
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